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' F.No.4-zl?:ols/R-ll-LDE(LDc)l5S+5-5362
National Council of Educational Research and Training

Sri Aurobindo Marg, New Dellri-:i"6

Recruitment - !l
Date: g4wlza

NOTIFICATION 06
Sulrject: Recruitment of Lower Division Clerk under 10% Limited Departmental

Examination Quota in the NCERT.

Applications are invited from the Council employees posted at New Delhi for filling
up of 0B (SC- 1, ST-1 and UR'6) existing posts of lower Division Clerk (tDC) in the Pay Level-
2 (Rs.19900-63200) PB-l of Rs.5200-20200 with GP Rs.1900/- at NCERT HQ through Limited
Departmental Examination Quota from amongst Council employees having 2 years regular
service in the GP of Rs.1800/- and possessing the following qualifications/eligibility

ffi
criteria"

Essential :-

7. L2th Class passed from any recognized Board (vide Council's Notification No.F.1-
4/2017-EC/323-376 dated L2.07.2018, The Educational Qualification of Class X will
apply for the post of LDC for departmental candidates competing under Limited
Departmental Competitive Examination Quota).

2. Typing Speed of 35 wpm (English) or 30 w.p.m, in Hindi on computer (35 w.p.m. and
30 w.p.m. correspond to 10500 l(DPH/9000 KDPH on an average of 5 key depressions
of each word),

All those regular employees of NCERT Headquarters who satisfy the eligibility
conditions mentioned above, may apply in the prescribed Proforma (Annexure-l) through

.?\gp1 channel and send the application to Section Officer, Recruitment-ll Section latest by

lL'May 2024. Syllabus/Scheme of Examination for the post of Lower Division Clerk is given

)qs Annexure - 'll'. Application received "After the last date w ,

v ./'
(P.radip KrdL)

\ $y \ > Under Secretary
Non-Academic (R-ll Section)t%{nopyto:

7. Joint Director, CIET

2. CAO, NCERT

3. Administrative Officer, Publication Division, NCERT

PS to Director, NCERT

PS to Joint Director, NCERT

PS to Secretary, NCERT

Head lCT, CIET with a req
8. All Notice Boards.

ff,&r

4.

5.

6.

7.

ffi

t\

d on NCERT



Annexure - |

Self attested

latest passport

size photograph

(ut/t_c/I&!c/tw9/J$uJ_
Complete postal address

Present Post

Date from which the present post is held on
rdgular basis

Pay Matrix of the present post & pay Drawn

G;;;" Prt;p"' 6'rcpc

Whether eligible as per the criteria prescribed for
th6 post , 

'+: i; '

I

I

I

Email. ldlMobile/Office/N u m ber Email. ld :

Educational/Professional Qualification

Offii. ---_ Post held

Certified that

(1) 
.Ms./Shri working as

on regular basis.

(2) As per Service Records helshe is tO'f dass passed from the Recognized Universityr

Mob. No: Office No:

lnstitution/U niveisity/
Place/Country

Pay Band along with Grade pay

L,-,,____"1_____-.._-__l ___ _l__--__'__L-L_____ ___l
certified that information furnished above by me is correct in alt respect to the beii Ja;tknowl"dg"-a U"ti6i. ---_

Forwarded for necessary action to concerned Establishment.
(signature with date of th6 Candidate

Head of ,.0n,1 Branch lncharge

Section Officer, R-ll Section

w.e.f. in the GP Rs.1800

:

Signature of the Verifying Authority of the concerned Estt. Section with Officer seal.

s["r,ro. Qualification

Details of Experience/employment (please attach a separate'sheet, if required)

Yea r/Division

(Since this vacancy is to be filled up on Limited Departmental Examination, piivate candidates

l- -"[ -,---*---:--
I 3, I Date of Birthtt
| ---. - l----
i 4 I Category to which belongs

Sl. No.



.i...: i:.-.':6,if E xa tlri tra tion : -

'1 i:.r)t.!rt iien Exarnination (150 lllarks anci 3 Hours cj:Jra:;c1l

50 Marks (Cblecrrve T;rce.

50 lVlarks (Objective TY:el
50 lr'lar-ts lllesc''rpirv: TYce

o3r ;he ch3lce cf ihe candicjaie)

i:*r.g:el (nCwieCge
inrlrch

-_: : -1. *"y'--'

.'' ":,.?': i:presslbn
i,,i, ,-" En,li,S'l aS

,- jr.iEJ

:.r SYIlabus of Exarnirration:-

]:ie.ai Krrc.*vle,Jge whlch a fulalrrcuIa!rorriFiigh SchcSi p3SS:S:..a;:J:::3S S 3(::::3;::
: es-i ncluoing s,ipte quesllons on the reacirng ecail 

" 
r\l'\'''spa;'r:'

,:: rzr) Frr:,,ii: cf lJatrrculatlcn./Hrgh Schc':l iiancar'j i-' :3s: '3^::e-': 
s :: r:i :: 

""-;::L Y'"
.-: ^- -,. ai'snl,r e''r_ J,r,, rrE.Jr -v , 

C ,eS: :Aljra3ie S ?:,,.:i :J ,.. ^:3

-' "': i Ess;y rr.]ris lo ce wrrii€'n eitrier in E'ngltsi' r:r l-1rcc i

-:i t3 it1\ I L- s^:i tn. (l: )3:.- :::;."; ..',,- ,.',,.,cuailiylnE marks in each paper wil; be 50% for Ge-;:3 .]e1J:Ca:es ::
), .'.e.i:s aggregai " 

and 4Ao/o rnarks for SCTST/OBCIPi-]

j ' ,r. .;ho qualrfy in iher$/fitten e.yamrnairon wtll have io appiraf icr sk,i te-s" on Ccrs-''e-

r',: -l iii;ed .cf 3'5 \dI;;' i; E-r.;;"; ;t- 3C4i,p.m rn Hinr-:i r35 rv'cr?li'a,,i 30 rv'a '''it

'. :sF,ln;rlg lo iiSCCr KDPHi96COKDPH on an avei'3ge oi5 ret'Cicrassis1s ic'e*c::
.'. ' : t i;r"rireJ t,) q'Jallfy thc skrrl test Skrll !est crt cor--riui3r'

i .,.,,, !ii::irg ci resi"Jit'oi wntten e\anllnalton iiLln')cal' ci cenc''ia:"s r'c 3e caliec icr ine si'll
' i' '" 'i :)rl itciJec by-'rhe Cour:Cll and no ccrlmurr:c3i'r"'"'3cU3st :n iiils regarc '-"lli be

"r"r: r,sl'.'':rl cr3 Frepareo,n respeit of those rviro;i'31''y ikril :3s: cn conlallte'r'rrlh the

:^:,i sueeu',,nrt Skrll tesf rs of quelrfyrng,'at!:e 3rlii ru'rllorrS io; the skill testwlij ce

I'.''i tro:{lr:'a 6i iitg successful candldates rn sf.'l; !3st \r ii ct' c:€03red on the basis oi

!tC,_r.t,:i r ..1yrllgl eXar':r:1.;1,Or',H(v,



Nation ar c ounc, {i'&:-.?;T..;::kit;11{ *,^r
Sri Aurobindo Marg, New Delhi _ f f OOld.

(Establishment Coordination Section|
Dated: 12"02.2}rc

. I{OTIFICATIO}T

In continuation of council's notification of even number dated 2gu, July, 2olr,the following changes/amendment in the Recruitment a pro*otiJ;;" of NCERT inrespect of non-academic staff are hereby notified in pursuance of decision taken bythe Establishment committee in its 46tr,meeting held on 04.04.201g and approved bythe Executive committee in its meeting herd o, z5.o+.zoia,

1' Rela<ation of Educational Qualification prescribed for the post.of LDC und,erdirect recruitment.

The Educational Quaiification of class X will apply for the post to LDCfor departmental candiclates for promotion-under promotional quotaas well as departmental caadidates competing under Limited
D epartrnental Competitive p*a*i.rrUon qu o,^.

2' Age Rela'xation to departmental caadidates competing under d.irect recruitment:
"one time no age bar reraxation,,miy be appricable to the emproyees ofNCERT while competing under d.irect recruitment quota.

This issues with the approval of the competent authority.

Copy to:

Copy also for information to :_

1. Ali Head of Departments
2. A11 Section /Urut/Cetl
3. P.S to Director, NCERT
4. P.S to J.D, NCERT
5. P.S to Secretar5r, NCERT

Joirit Director, CIET
Joint Director, pSSCIVE Bhopal

3::,^o-* *I. (Ajg:I, Bhopar, Bhubaneswar,
rreputy Secretar5r, E_II
Deputy Secretar5r, E-III
Deputy Secretary, R-II

1.
2.
3.
4.
5.
6.

Mysore and Shillong)

e"+lre
(S.S Bisht)

Depdty Secretary
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r

'l'yping Speed of 35 w.p.m. (English) OR 30 w.p.m. in Hindi on Computer (35 wp.m. and 30 w.p.m. i
correspond to I 0500 KDPH/9000 KDPH on an averagc of 5 Key depression for each word) 

I

Il'or Promotior-r 
I

Promotion from amongst Croup C employees having 3 year regular service in post with tl
ofRb.l800 and possessing Intermediate, lGr2 or.equiyalent and quali$ the type test with
of 35 w.p.m. (English) OR 30 w.p.m. in Hindi on Computer (35 w.p.m. and 30 w.p.m. c

10500 KDPIV9O00'KDP}i on an averagc of5 Key depression for each word) l10500 KDPIV9O00'KDP}i on an averagc of5 Key depression for each word) l
Note t: Where juniors who have completed their qualifling ot eligibility service are bcing
for promotion, their senior,shall also be'considered provided they are not shofi of tl

'ing or eligibility service by morc than half of such qualiffing or eligibility service
whichcver is less and have successfully completed their probation pcriod'for promotion ru urc n€xr
higher gride along with theirjuniors who have atready complcted such qualifoing or cligibility service.
Note 2: For the purpose of computing minimum qualifuing scrvice for promotion, the scrvicd rendered

on a regular basis by an officer prior to I 
n Janua4r, 2006 or thi date from which the revised pay structure

based on the Sixth Central Pay Commission recommendations has bcen extended,.shall be dcemed to be

service rendered in the corresponding pay or pay scale extended based on the recommendations of the
Commission.

t
*-t
\rJ

s
qt
et

t3

12. 
I 
If a departmental Promotion
exists, what is the composition?

Secretary, NCERT - Chairperson
Deputy Secretary - Mcmber
Representativc of SC/S'I - Membcr
(Nominated by Dircctor NCER'l')
Reprcsentative of Minority - Member
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